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Version Date Summary of changes

VO.1 28/11/2024 Draft version for DEWR approval.

V0.2 September 2025 | Draft version for Technical Committee approval.
V1 October 2025 Additional feedback from Technical Committee.
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Project Name: Uplift Digital Capability
Training Package: BSB Business Services Training Package

Introduction

FSO's Workforce Plan 2025 — Pathways to Impact highlights the urgent need to strengthen digital
capability across the Australian workforce, recognising it as essential for economic growth, workforce
adaptability, and lifelong learning. Employers across industries consistently identify digital skills gaps as
a barrier to productivity and mobility, underscoring the need for a stronger national baseline. Evidence
shows that portable, generalist digital Units of Competency (UoCs) could provide a recognised
benchmark for capability that applies across sectors, enabling workers to transition more easily between
roles and industries, while supporting individuals to thrive in work, learning, and life.

This work builds on the outcomes of the Qualifications Reform Demonstration Project (QRDG), which
tested new approaches to qualification design. The reform process identified that alongside occupation-
specific qualifications, there is a need for transferable or “Purpose 3" training products that support skills
development across industries.

The proposed development of new digital capability, generalist Al, and cyber security Units of
Competency responds directly to these reform priorities. It anticipates training products that are flexible,
portable, and scalable across the VET system, while providing a consistent national benchmark for
digital competence.

There is a clear need for a consistent approach to digital capability development across the education
and training system, and this consultation seeks feedback to shape the direction of these anticipated
training products.

Scope of the project

This training product development activity will anticipate the creation of;

e digital capability training products, drafted, accredited, and included in the Business Services
(BSB) Training Package, providing a consistent and transferable benchmark for digital skills

e new generalist artificial intelligence (Al) training products, to respond to emerging workforce
demand across a wide range of industries and occupations

® new or updated generalist cyber security training products, to respond to employer-identified
needs for baseline cyber capability across the economy.

This scope reflects the priorities identified through the Qualifications Reforrn Demonstration Project
(QRDG), which emphasised the need for Purpose 3 training products that are transferable across
sectors, flexible in delivery, and portable for learners.

The development process will adhere to the Training Package Organising Framework (TPOF),
commencing 1July 2025, ensuring that the new UoCs are consistent with the national approach to
training product design, delivery, and compliance.

Qualifications in scope

Entry Requirements

To be determined
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Unit of competency in scope

Pre-requisite Units

To be determined

Skill sets in scope

Code Title Pre-requisite Units
To be determined

Project Timeline

Activity Commencement

Commencement March 2025
Establish Technical Committee April 2025
Drafting of training products September 2025
Draft 1 training Technical Committee approval Novemlber 2025
Draft 1 public and government consultation November 2025
Incorporating feedback December 2025
Draft 2 public and government consultation February 2026
Incorporating feedback March 2026
Senior Official check April 2026
Finalisation and submission to the Assurance Body June 2026
Assurance Body consideration August 2026
Skills Ministers' endorsement September 2026
Products available on Training.gov.au October 2026

Initial development

Website notification

March 2025

Future Skills Organisation will publish a project webpage including the project commencement. At the
commencement stage the draft consultation process, and feedback option on the Future Skills
Organisation Project website https://www.futureskillsorganisation.com.au/uplifting-digital-capability.

Establishment of Technical Committee

April 2025

FSO will provide a link on the project webpage and send an email to key stakeholders seeking
expressions of interest for nominations to become a member of the Uplift Digital Capability Technical
Committee.
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Following the expressions of interest, FSO will establish a Technical Committee to provide expert advice
based on evidence across educational and technical knowledge to assist in the design and
development of training products.

The Technical Committee will leverage their expertise to advise the FSO on training design, delivery, and
assessment, AQF (Australian Qualifications Framework) levels, impacts on learners, implementation
issues, and identify any additional stakeholders that should be included in the consultation strategy.

The membership of the Technical Committee will be proportional to the scope of the project.

Notify Senior Responsible Officers, Assurance Body, and other Jobs and Skills
Councils

September 2025

An email will be sent to Senior Responsible Officers, the Assurance Body and other Jobs and Skills
Councils (JSCs) notifying them of the availability of the consultation Strategy, Technical Committee
Membership, and terms of reference on the FSO project website.

Drafting training package products scoping and review

September 2025
Scoping and review of training package products involves evaluating their content, structure, and

relevance to ensure they meet both industry and learner needs. This process includes:

e identifying gaps or outdated information,
e aligning with current regulations and workforce requirements, and
e incorporating feedback from stakeholders.

The anticipated new generalist digital capability, Al, and cyber security training products will be scoped
against these criteria to ensure they provide a fit-for-purpose national benchmark.

Scoping consultation

Stakeholder engagement and collaboration will be open, proactive, inclusive, fair, and transparent
across the VET (Vocational Education and Training) system and industry. Multiple mechanisms will be
used to collect feedback to inform the development process. These are designed to maximise
participation opportunities and garner a comprehensive range of views and perspectives from
stakeholders across Australia.

FSO will engage with members of the consultation group and a wider network of stakeholders through
facilitated workshops, individual consultations, and online questionnaires. These mechanisms allow
stakeholders to:

e provide input on training design, delivery, and assessment,

e comment on proposed AQF levels,
identify impacts on learners, and
flag potential implementation issues

This project’s consultation will also build on and extend previous engagement activities, including:

e the Qualifications Reforrn Demonstration Project (QRDG), which tested new approaches to
gualification design and emphasised the need for transferable Purpose 3 training products, and
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e the ICT Needs and Gaps Analysis, which identified consistent workforce demand for foundational
digital, Al, and cyber skills across multiple industries.
By drawing on these prior consultations, the project ensures continuity, leverages existing evidence, and

creates opportunities for stakeholders to validate and refine the direction of the anticipated new
training products.

For this project, stakeholders will be able to participate in workshops, one-on-one consultations, and
online guestionnaires. These activities will enable stakeholders to provide feedback on:

e the design and intent of the anticipated training products,

e options for delivery and contextualisation across different industries,

e approaches to assessment and evidence requirements,

e the proposed alignment to the Australian Qualifications Framework (AQF) and DigComp 2.2,
including progression pathways,

o likely impacts on learners in terms of accessibility, transferability, and progression, and

e potential implementation issues for RTOs and employers.

This consultation will build on and extend earlier engagement undertaken through the Qualifications
Reform Demonstration Project and the ICT Needs and Gaps Analysis, while also drawing on recognised
frameworks such as DigComp 2.2 to ensure the training products are benchmarked to international
standards. This combined approach ensures continuity, leverages existing evidence, and enables
stakeholders to validate and refine the direction of the anticipated new UoCs.

Workshops

FSO will host interactive workshops to explore and shape the anticipated Uplift Digital Capability
training products. These sessions are designed to bring together a diverse range of stakeholders to
exchange ideas, challenge thinking, and provide direct feedback on the draft products.

Workshops will also ensure regional, rural, and remote voices are heard, maximising reach and
inclusivity across Australia. Commonwealth, state and territory government stakeholders, along with
industry representatives, RTOs, and learner groups, will be invited to participate.

To make the sessions engaging and accessible, FSO will use online collaboration tools to capture real-
time input, including perspectives from minority and underrepresented cohorts. This approach ensures
every participant has a voice and that a wide range of insights are incorporated into the development
process.

Email Feedback

FSO recognises that not all stakeholders can participate in workshops or consultations, so we are also
inviting written feedback via email on the anticipated Uplift Digital Capability training products.

This option provides a flexible way for stakeholders to share their insights, raise issues, or highlight
opportunities at a time that suits them. All feedback will be reviewed and considered as part of the
development process.

e To provide email feedback please email BSBtrainingpackage@futureskillsorganisation.com.au
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Treatment of Feedback

All feedback captured during the consultation period will be reviewed by the Technical Committee for
relevance to the anticipated training products. The Technical Committee will apply their expertise to
analyse the feedback and determine which suggestions will be incorporated into the products.

Where feedback is not adopted, FSO will provide a clear justification to ensure transparency in the
decision-making process.

Scoping Consultation Log

Throughout the development process, feedback will be recorded in a project Consultation Log. This log
will provide a high-level summary of stakeholder input and will be published on the project website at
key milestones.

The Consultation Log will include:

e evidence of consultation activities,

e summaries of feedback received,

e FSO’'s responses to feedback,

e justification for feedback not incorporated, and

details of any unresolved issues or dispute resolution processes.

Publishing the log ensures that the consultation process remains transparent, accountable, and
inclusive, giving stakeholders confidence that their contributions have been carefully considered.

Drafting process

September 2025
The drafting process will commence with the scoping and review of the anticipated Uplift Digital
Capability qualifications, Units of Competency, and skill sets. This stage will involve evaluating the
content, structure, and relevance of the proposed training products to ensure alignment with:

e current and emerging industry needs,

e |earner pathways and AQF levels as well as DigComp2.2 Framework, and

e findings from the Qualifications Reform Demonstration Project and the ICT Needs and Gaps

Analysis.

A Scoping Report will be developed and considered by the Uplift Digital Capability Technical
Committee. Based on the report and committee advice, FSO will commence drafting the Training
Package Products.

Draft products will be iteratively reviewed by the Technical Committee to confirm their fitness for
purpose, industry relevance, and compliance with the Training Package Organising Framework (TPOF).

Once endorsed by the committee, the draft products will be released for the first round of government
and public consultation, ensuring stakeholders across the VET system and industry could provide input.

Technical Committee Meetings

July 2025 - April 2026

Technical Committee meetings will be held throughout the project to obtain subject matter expertise
(SME) on the draft training products, provide industry advice and recommendations and support for the
FSO's Draft Training Package Products.

e Technical Committee Meeting 1- September 2025

5 futureskillsorganisation.com Version 1.0 October 2025



https://www.futureskillsorganisation.com.au/

Jobs and Skills Council
Finance, Technology and Business
An Australian Government Initiative

FUTURE SKILLS
ORGANISATION
Finance Technology Business

Technical Committee Meeting 2 — September 2025
e Technical Committee Meeting 3 — October 2025

e Technical Committee Meeting 4 — November 2025
e Technical Committee Meeting 5 - December 2025
e Technical Committee Meeting 6 — February 2026

e Technical Committee Meeting 7 — April 2026

Public and Government Consultation

Release of draft training products

November 2025

The Draft training products will made available via the FSO project website page including consultation
dates and options for providing feedback. The links on the project web page make all drafts publicly
available to download for review and comment. The opening of consultation will be promoted through
FSO newsletters, email alerts and social media, and reminders will be sent via the same mechanisms
during the four-week consultation period.

Undertake Draft 1 consultations

November 2025

Stakeholder engagement and collaboration will be open, proactive, inclusive, fair, and transparent
across the VET (Vocational Education and Training) system and industry. Multiple mechanisms will be
used to collect feedback to inform the development process. These are designed to maximise
participation opportunities and garner a comprehensive range of views and perspectives from
stakeholders across Australia.

FSO will engage with members from the consultation group and a wider network of stakeholders to
acquire feedback through various communications channels. These facilitated consultations give
stakeholders an opportunity to discuss issues as a group and provide their feedback. This provides a rich
source of information for training product development work and helps to determine consensus
between stakeholders and divergent views.

For this project, stakeholders will have the ability to attend webinars, individual consultations and
complete questionnaires. These activities will give stakeholders the ability to provide feedback on:

e thetraining design

e thetraining delivery

e the assessment

e the AQF (Australian Qualifications Framework) levels

e impacts on learners

¢ implementation issues

Workshops

FSO will hold workshops promoting interactive discussion on the Uplift Digital Capability Update
Training Products. Workshops give the opportunity for a diverse range of stakeholders to discuss draft
products; it also assists in maximising reach to rural and remote stakeholders. Commonwealth and
state/territory government stakeholders and their representatives will be invited to participate in
workshop discussions. During the workshops FSO will use online software tools to facilitate interactive
synchronous feedback from participants including minority cohort groups.

e Thelink to enrol in the workshops will be made available on the project website.
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Email Feedback

FSO will promote the option of accepting email feedback on the Uplift Digital Capability training
products from stakeholders.
e To provide email feedback please email BSBtrainingpackage@futureskillsorganisation.com.au

Questionnaire

FSO will provide a questionnaire promoting feedback on the Uplift Digital Capability training products.
Questionnaires give the opportunity for a diverse range of stakeholders to provide feedback on draft
products; it also assists in maximising reach to minority cohort stakeholders.

e Thelink to the questionnaire will be made available on the project website.

State and Territory Updates

FSO will utilise meetings with SRO/STAs and industry training bodies to promote interactive discussion
and gain feedback on the Uplift Digital Capability training products. This gives the opportunity for
SRO/STAs to discuss draft products.

Treatment of Feedback

Feedback captured during the consultation period will be reviewed by the Technical Committee for
relevance to the training product. The Technical Committee will use their expertise to analyse the
feedback and identify which feedback is to be incorporated within the training products.

Where feedback is not incorporated FSO will provide justification for exclusion.

Maintain a Consultation Log

March to October 2026

Throughout the development process, feedback will be captured in the project Consultation Log. The
Consultation Log will include a high-level summary of feedback received and will be published to the
project website at key points. It will include evidence of consultations, responses to feedback, and if
relevant any dispute resolution, justification for feedback not incorporated, and issues not resolved.

Incorporating feedback

Determine revisions

December 2025

Information collated from consultations will be analysed to identify potential actions, responses and
solutions. These actions, responses and solutions will be developed through regular facilitated processes
including advice from the Technical Committee, and where necessary other subject matter experts. The
FSO will endeavour to incorporate feedback to ensure the final products reflect a shared RTO
(Registered Training Organisations) and Industry view.

Validate revisions

February 2026
The Technical Committee will provide advice on the final draft training products and a statement to this
effect forms part of the submission of the final products to the FSO Chief Executive Officer.

Additional consultation if required

February 2026
Stakeholder engagement and collaboration will be open, proactive, inclusive, fair, and transparent
across the VET (Vocational Education and Training) system and industry. Multiple mechanisms will be
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used to collect feedback to inform the development process. These are designed to maximise
participation opportunities and garner a comprehensive range of views and perspectives from
stakeholders across Australia.

FSO will engage with members from the consultation group and a wider network of stakeholders to
acquire feedback through various communications channels. These facilitated consultations give
stakeholders an opportunity to discuss issues as a group and provide their feedback. This provides a rich
source of information for training product development work and helps to determine consensus
between stakeholders and divergent views.

For this project, stakeholders will be able to participate in workshops, one-on-one consultations, and
online guestionnaires. These activities will enable stakeholders to provide feedback on:

e the design and intent of the anticipated training products,

e options for delivery and contextualisation across different industries,

e approaches to assessment and evidence requirements,

e the proposed alignment to the Australian Qualifications Framework (AQF) and DigComp 2.2,

including progression pathways,
e likely impacts on learners in terms of accessibility, transferability, and progression, and
e potential implementation issues for RTOs and employers.

Workshops

FSO will hold workshops promoting interactive discussion on the Update Training Products. Workshops
give the opportunity for a diverse range of stakeholders to discuss draft products; it also assists in
maximising reach to rural and remote stakeholders. Commonwealth and state/territory government
stakeholders and their representatives will be invited to participate in workshop discussions. During the
workshops FSO will use online software tools to facilitate interactive synchronous feedback from
participants including minority cohort groups.

e Thelink to enrol in the workshops will be made available on the project website.

Email Feedback

FSO will promote the option of accepting email feedback on the Uplift Digital Capability training
products from stakeholders.
e To provide email feedback please email BSBtrainingpackage@futureskillsorganisation.com.au

Questionnaire

FSO will provide a questionnaire promoting feedback on the Uplift Digital Capability training products.
Questionnaires give the opportunity for a diverse range of stakeholders to provide feedback on draft
products; it also assists in maximising reach to minority cohort stakeholders.

e Thelink to the questionnaire will be made available on the project website.

State and Territory Updates

FSO will utilise meetings with SRO/STAs and industry training bodies to promote interactive discussion
and gain feedback on the Uplift Digital Capability training products. This gives the opportunity for
SRO/STAs to discuss draft products.

Treatment of Feedback

Feedback captured during the consultation period will be reviewed by the Technical Committee for
relevance to the training product. The Technical Committee will use their expertise to analyse the
feedback and identify which feedback is to be incorporated within the training products.

Where feedback is not incorporated FSO will provide justification for exclusion.
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Provide justification

March 2026

Justification will be provided where consultation feedback is not implemented or broad consensus from
stakeholders can not be reached, along with reasons why issues cannot be resolved. Any impact on
learners and employment outcomes will be clearly identified.

Dispute resolution

March 2026

Where broad agreement cannot be achieved, the FSO will engage with all relevant stakeholders to
facilitate an outcome. Should a formal dispute be raised the FSO will apply the Model Dispute
Resolution Policy.

Senior Officials Check

Senior Responsible Officers

April 2026

FSO will provide the final draft training products and consultation log to the Senior Responsible Officers
for a final review. During this minimum two-week period feedback provided from the Senior
Responsible Officers will be added to the consultation log.

Finalisation and Submission Body and Skills Ministers’ Endorsement

Finalisation and Submission

June 2026
Finalisation of Training Package Products and preparation of submission documentation.

Assurance Body and Skills Ministers’ Approvals

August 2026

FSO will provide the final draft training products and consultation log to the Assurance Body for a final
review. During this period the Assurance Body considers if the process was TPOF complaint. Any
feedback provided from the Assurance Body will be responded to and if required the Training Package
Products will be updated.

Upon endorsement of the Training Package Products the Assurance Body provides a recommendation
to the Skills Ministers'.

The Skills Ministers' review the Training Package Products and either endorse or not endorse the
Training Package Products. Non endorsed Training Package Products will require remedial action and
resubmission.

Publication of training products

October 2026

The completed and endorsed training products will be released and published on the National Register
of VET within 10 days of endorsement. Notification of the release along with the final submission
documents will be published on the FSO project website once the release is publicly available.
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Key Stakeholders

The FSO will engage with key stakeholders to seek participation and to gather feedback throughout the
training product development process. Participation will be sought from the following categories:

e employers and their representatives/peak bodies

e employees and their representatives/unions

e the Commonwealth, state and territory governments (including licensing and regulatory bodies)

e RTOs (Registered Training Organisations)

e educational experts

e |earners and other interested stakeholders as appropriate (including those with disability-specific

knowledge)
e other Jobs and Skills Councils, as appropriate.

Identified stakeholders for targeted consultations can be found at Appendix A, Appendix B and
Appendix C.

Please contact BSBtrainingpackage@futureskillsorganisation.com.au for further details.
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Appendix 1: Proposed Stakeholders for Consultation

Working Group Qualification Reform Demonstration Project

Technical Committee Membership comprises of:

Organisation State/Territory Representation
Andrew Colguhoun Head of Department, CIT Public RTO
Jordan Hill Lecturer, North Metropolitan TAFE WA Public RTO
Anitza Geneve Private Contractor Queensland Industry
Vicki Shearer Product Manager TAFENSW NSW Public RTO

Contractor 1 - Qualification Reform Demonstration Project Consultation Group

Consultation membership comprises of:

Organisation State/Territory Representation

Public RTO
Communications and Information Technology Training (CITT) National Peak Body/Industry Association
Australian Public Service Commission National Commonwealth/state and

territory governments

The Learning Resources Group National Private RTO

Australian Digital Inclusion Alliance National Other Interested Stakeholder
Friyay National Other Interested Stakeholder
Amazon Web Services National Employer

Australian Computer Society National Peak Body

Good Things Foundation Australia VIC Other Interested Stakeholder

Contractor 2 - Qualification Reform Demonstration Project Consultation Group

Consultation membership comprises of:

Organisation State/Territory Representation

TAFE QLD QLD Public RTO

IVET Institute National Private RTO

North Metropolitan TAFE WA Public RTO

TAFE NSW NSW Public RTO

South Metropolitan TAFE WA Public RTO

The Reconnect Project NSW Other Interested Stakeholder
WithYouWithMe NSW Other Interested Stakeholder
TAFE NSW NSW Public RTO

Flinders University SA University

CIT ACT Public RTO
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Contractor 3 - Qualification Reform Demonstration Project Consultation Group

Consultation membership comprises of:

Organisation

State/Territory

Representation

The Gordon TAFE vIC
TAFE NSW NSW Public RTO

Canberra Institute of Technology (CIT) ACT Public RTO

North Metropolitan TAFE WA Public RTO

TAFE QLD QLD Public RTO

TAFE SA SA Public RTO

Australian Public Service Commission National Commonwealth Government

ACS National Peak Body

The Reconnect Project NSW Other Interested Stakeholder

IVET Institute National Private RTO

Uplift Digital Capability Project Industry and Peak Body Stakeholders

Organisation State/Territory Representation

Australian Women in Security Network (AWSN) National Industry Group, Association and Peak
Industry Body

Alyve National Industry

Tesserent/ Thales National Large Employer (>50)

Department of Defence National Large Employer (>50)

Impactive Systems National Industry

Longitude Advisory National Industry

CyberCX National Large Employer (>50)

AISA (Australian Information Security Association) National Industry

Australian Public Service Commission (APCS) National Industry

Deloitte National Large Employer (>50)

Australian Computer Society (ACS) National Industry Group, Association and Peak
Industry Body

Communications and Information Technology Training National Industry Group, Association and Peak

Limited (CITT) Industry Body

Australian Chamber of Commerce and Industry (ACCI) National Industry

Australian Information Industry Association (AllA) National Industry Group, Association and Peak
Industry Body

Tech Council of Australia (TCA) National Industry Group, Association and Peak
Industry Body

Small Business Association of Australia (SBAA) National Industry

COSBOA National Industry Group, Association and Peak
Industry Body

Amazon Web Services (AWS) National Large Employer (>50)

Institute of Certified Bookkeepers (ICB) National Industry Group, Association and Peak
Industry Body

Australian Cyber Network National Industry

Australian Cyber Collaboration Centre (Aus3C) National Industry

12 futureskillsorganisation.com

Version 1.0 October 2025



https://www.futureskillsorganisation.com.au/

Jobs and Skills Council
Finance, Technology and Business
An Australian Government Initiative

JSC

FUTURE SKILLS
ORGANISATION
Finance Technology Business

Organisation State/Territory Representation

Yearl3 National Industry Group, Association and Peak
Industry Body

Cisco Networking Academy National Large Business

Small Business Association of Australia (SBAA) National Industry

COSBOA National Industry Group, Association and Peak
Industry Body

Amazon Web Services (AWS) National Large Employer (>50)

Institute of Certified Bookkeepers (ICB) National Industry Group, Association and Peak
Industry Body

Australian Cyber Network National Industry

Australian Cyber Collaboration Centre (Aus3C) National Industry

Yearl3 National Industry Group, Association and Peak
Industry Body

Cisco Networking Academy National Large Business

Leidos National Industry

lonize National Industry

Uplift Digital Capability Project Employees & Unions

Organisation

ACTU (Nominate a member)

State/Territory

National

Representation
Union

Shop, Distributive and Allied Employees Association
(SDA)

National

Union

Uplift Digital Capability Project Commonwealth, State and Territory Governments

(inc. regulatory bodies)

Organisation State/Territory Representation

ISACNT NT Industry Training Council NT Gov
Australian Computer Society QLD Industry Training Council QLD Gov
FAPSTC - Financial, Administrative and Professional WA Industry Training Council - WA
Services Training Council

South Australian Skills Commission SA State Govt and ISCs - SA

Skills Tasmania TAS State Govt and ISCs - TAS
Business Skills Victoria VIC Industry Training Council - VIC
ACFIPS - Arts, Communications, Finance Industries & NSW ITAB - NSW

Property Services

Skills Canberra ACT Industry Training Council - ACT

Uplift Digital Capability Project RTO and Educational Expert Stakeholders

Organisation

State/Territory

Representation

Canberra Institute of Technology ACT RTO
South Metropolitan TAFE WA RTO
TAFE NSW NSW RTO
TAFE QLD QLD RTO
TAFEcyber National Educational Expert
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Finance Technology Business

Jobs and Skills Council
Finance, Technology and Business
An Australian Government Initiative

JSC

Academy IT SA Private RTO
Swinburne VIC RTO
Melbourne Polytechnic VIC RTO
VET in Schools National RTO

Uplift Digital Capability Project Senior Responsible Officer Stakeholders

Organisation State/Territory Representation
Skills Canberra ACT SRO
Department of Trade, Business and Innovation NT SRO
Department of Education NSW SRO
Department of Trade, Employment and Training QLD SRO
South Australian Skills Commission SA SRO
Skills Tasmania TAS SRO
Department of Jobs, Skills, Industry and Regions VIC SRO
Department of Training and Workforce Development WA SRO

Uplift Digital Capability Project Jobs and Skill Council Stakeholders

Organisation State/Territory Representation
Skills Insight National Jsc

Service and Creative Skills Australia National Jsc

Powering Skills Organisation National Jsc

Manufacturing Industry Skills Alliance National Jsc

Mining and Automotive Skills Alliance National Jsc

Industry Skills Australia National Jsc

Public Skills Australia National Jsc

HumanAbility National JsC

Build Skills Australia National Jsc

Skills Insight National Jsc
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